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I.     Call to Order and Quorum Count 
II.    Reflection
III. Approval of the October 3, 2018 Minutes
IV. Updates from Graduate Programs & 
V. Committee Reports







Salve Regina University 




Approval of the Minutes
October 3, 2018
UPDATES
Graduate, Continuing Ed, 
and Professional Ed 
programs
Tobias Stapleton, PhD, MBA
Dean of Graduate Studies and Continuing Education 
Programs
Graduate, Continuing Ed, and Professional 
Ed Programs @ Salve
Overview of existing enrollment and programs
Programs launched in 2018
Proposed Programs
Salve Program Modalities
Growing Graduate Enrollments, the plan
Graduate Programs @ Salve, 
An overview








Salve Graduate Programs, 
New Programs Launched in 2018
o Low-residency Masters in Fine Arts (MFA)
o Best Selling Author Ann Hood
o Low-residency Program
o Students are already getting recognized
o PhD in International Relations (fully 
online)
o Only fully online PhD program in the US
o Recognized for regional and national 
publications
Proposed Programs
oMasters of Science in Nursing (MSN)
o To offer a “suite” of nursing 
programs
oMasters of Science in Cybersecurity 
(MS Cybersecurity)
o To meet market demand
oRN-BSN
o Fully Online to reach a national 
market




























Dawn Emsellem-Wichowski, Director of the Library
State of the Library with Q&A
State of the Library 2018
Library Strategic Objectives 2018-2019
• Information Literacy 
• Curriculum mapping
• Planning active learning and assessment for research instruction
• Scaffolding instruction over several classes
• Supporting Institutional Learning Outcome in information literacy
• Support of RI Open Textbook Initiative and adoption of open educational resources (OERs) 
• OER Community of Practice (co-sponsored with director of faculty development and CTL)
• Data collection to report to RI Office of Innovation
• Support faculty scholarship
• Faculty scholarship cohort (co-sponsored with director of faculty development, Writing Center, CTL)
• Faculty publication displays (Kristin.butler@salve.edu to have your publication highlighted)
• Faculty lecture series (also contact Kiki Butler if you would like to present!)
• Launch digital scholarship program 
• Friday Nov. 16, 3pm in the library: Introduction to Digital Scholarship with Anthony Mangieri and Nicole Marino
• Last Friday Nov. 2, Crisis mapping event with HTA conference
• Library café (by student request)
• Working with the Writing Center to better integrate research and writing instruction
• Librarians and Writing Center staff are teaming up in certain classes 
Selected Annual Survey Results: April 2018
• Respondents: 676
• Good mix of classes
• How library uses data:
• Strategic planning
• Capital requests
• Identifying areas for 
improvement
• April 2019: add logic 
• faculty and students 
can answer more 
relevant questions
Selected Annual Survey Results: 
Library Facility 
• Fulfilled respondent requests for more comfortable seating, starting 
with full chair replacement on the third floor
• Students voted on chair models last year
• Winning model ordered over last year and this year. 
• Fulfilled respondent request for individual study spaces
• Carrel pilot initiated last year
• After positive student responses from feedback forms by carrels, 30 more 
ordered this year
• Also fulfilled/fulfilling student requests for plants, more art, beanbag 
chairs, 3rd floor sound remediation































In your academic career, how has the cost of required textbooks affected 
you? Check all that apply.
Salve Open Textbook/OER Faculty Survey: 
March 2018
• Faculty respondents using OERs/open textbooks 2017-18: 6
• Number of classes using OERs/open textbooks 2017-18: 8
• Number of students using OERs/open textbooks 2017-18: 206
• Subject areas: ENG/STA/MGT/CHM/CE capstone





Assistant Professor of Secondary Education
Education Department
Research Question:  How do we develop future teachers able to engage in authentic Culturally 
Responsive Pedagogy?
Background: To be culturally responsive, teachers must be critically responsive.  Critical 
consciousness includes racial identity development and understanding of structural racism.
Participants:  Freshmen Secondary Education majors—voluntary and identities anonymous. 
Methods: Year one of a longitudinal mixed-methods case study.  
• Pre- and post- Helm’s White Racial Identity Development Survey
• Mid- and post-term student interviews, document analyses, professor interview
Goal: Track student development, perceptions, and attitudes as culturally responsive 
educators from time at Salve through time as practicing teachers.   Determine what is most 
impactful and challenging for students so we can improve as teacher educators.
Collaborators:  Dr. Kaitlyn Black, Asst. Professor of Psychology on quantitative analysis and two 









Wednesday, Dec. 5th 5:30pm
Straw Poll:  Are you likely to attend the social 
event following the Dec 5th Faculty Assembly?
A. Yes, likely to attend  N = 41
B. Not sure
C. No, not likely to attend







Faculty Review: SharePoint - How To?
Further questions or issues?
• Contact Liz Fitzgibbon (elizabeth.fitzgibbon@salve.edu)
• Call the HelpDesk at x7777
Proposals Currently Under 30-Day Review
for December 5, 2018 Faculty Assembly
Minor Changes to Existing Programs: No Vote Required
• WGS Minor: add a new elective (ENG 378)
New Programs: Vote Required
• MSN: add official pathways (BSN to MSN & MSN to DNP) in the 
existing BSN to DNP program
MSN Proposal 
• BSN – bachelor’s, MSN = master’s, DNP = doctorate
• Currently: only BSN to DNP (5 years), grants MSN in the process
• Accrediting body already recognizes as two separate programs
• Students pursuing just MSN don’t consider our program because they 
don’t know they can stop after the MSN
Proposals Ending 30-Day Review
for today
Major Changes to Existing Programs: Vote Required
• Biochemistry Major
 85 credits to 79 credits
 Recommended by external reviewer
Current Catalog
• Choose 3 courses (9 credits), 
one in each category:
• Behavior of Macromolecules 
• CHM 425, CHM 430, CHM 435, CHM 
440
• Medicinal Chemistry 
• CHM 445, CHM 450, CHM 455
• Metals in Biological Systems 
• CHM 460, CHM 465
Proposed Change











Proposed Changes to BS Biochemistry in Part B
Current Catalog

























Proposed Changes to BS Biochemistry in Part C
Motion
To  reduce the number of credits required for the Biochemistry major 
from 85 to 79 by reducing the number of required courses in Group B 
from 3 to 2 and in Group C from 2 to 1.
To  reduce the number of credits required for the 
Biochemistry major from 85 to 79 by reducing the 
number of required courses in Group B from 3 to 2 
and in Group C from 2 to 1.
A. YES   67
B. NO     1
C. ABSTAIN  0
Motion






• Registrar will send a Word doc with “track changes” enabled
• Do not use the old template
Timeline:
• Send to chairs/program directors in February
• Submit by the end of March
• CC will review in April
• New catalog ready by June
CC Timeline
Proposal due date to curriculum committee Vote/approval date at faculty 
assembly
Monday, September 24th November 7th
Monday, October 22rd December 5th
Monday, November 19th *,  ** February 6th
Monday, January 21st March 6th
Monday, February 18th *** April 3rd
Monday, March 18th May 1st
* Proposals for new courses for Fall 2019 are due no later than this date. 
** 30 day period of review cannot include Dec 15- Jan 15.
***Catalog changes are required to be submitted by February 25th?.
Diversity & Inclusion Task Force 
and Faculty Fellows
Emily Colbert Cairns
Faculty Fellows 2018-19 
Craig Condella (Philosophy & CEGS), Sr. Christina Martin 
(Education), Julie L’Europa (Nursing),
Jeron van den Hurk (CHP)
Evaluation Question Pilot:
“Considering both the possibilities and limitations of 
the subject matter, in which ways does the course 
promote diversity & inclusion?”
Key Initiatives
Faculty Manual Commission









• Craig Condella (Chair)
• Bernard Munge
• Esther Alarcon Arana
• Emily Colbert Cairns










• John Quinn 
• Elaine Mangiante
• Judi Drew
Take Advantage of Your Benefits
Maximize your Institutional retirement contribution
You contribute 1% or more and University contributes 8%
Professional Development & Travel Funds
Go to a conference
$1,000 to present or  $500 to attend only
Use your $800 for professional development funds on 
anything other than technology
Apply for sabbatical when appropriate
Apply to Provost for funds for Student-Faculty 
Projects 
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